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Employers’
m Consultative
Association

Notice is hereby given that the 60th Annual General
Meeting (AGM) of the Employers’ Consultative Association
of Trinidad and Tobago (ECA), will be held, as follows:

Friday, 19th November 2021 | 9:00 a.m.

Location: Online
(Further details to be posted on the ECA's website, www.ecatt.org)

AGM AGENDA

Reading of the Notice Convening the 60th AGM
Chairman’s Remarks
Chief Executive Officer’s Report
Auditor’s Report
Overview of Financial Statements
Appointment of Auditor for 2020
Election of Directors
Other Business
Vote of Thanks

by Order of the Board of Directors, ECA
Stephanie Fingal, CEQ [Inferim)/Secretary

For Regisiration, please contact:
Ms. Laura Rosales | 675-9388/5873 ext, 246

Email: Irosolesi@ecatt.org | communications@ecatt.org
or Register Online: www.ecatt.org
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Fundamental Pillars

The ECA’s inspiration and direction is guided by its Vision, Mission, Mandate and
Values. These fundamental pillars inform the management and strategy of the

Association.

Vision

Mission

To be the premier Employer’s
Representative for Human Resource,
Industrial Relations and a prominent
Advocate for best-practice in business
in Trinidad and Tobago.

Values

The ECA shall promote the employer’s
agenda for the creation of optimum
sustainable value for all stakeholders
through effective business leadership,
advocacy, lobbying and the provision
of quality Industrial Relations and
Training services.

Integrity, Respect, Open-Mindedness, Member-Focused, Trustworthy, Collaboration
and Teamwork, Euqgality and Equity, Innovation

Our Mandate

To provide employers with informed
innovative and transformational
representation at the organisational,
national, and international levels in
order to ensure the strength and
success of the employer community
for the socio-economic well-being of
the nation.
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The Employers’ Consultative Association of Trinidad and Tobago (ECA) was formed with 21 firms in
1960, primarily to assist and support Employers in industrial relations matters and to establish an

| Assocaition that would speak on their behalf on matters of similar interest. Since then, the ECA has =:1*"
built a strong reputation for its ability to handle all issues concerning Employers in T&T. Today, the l
ECA is still a not-for-profit enterprise, whose membership grows annually and includes companies I“ |
of all sizes from all sectors .

([ | [N I
— e . = B

The ECA is a representative body whose Board national voice in public and legislative debates on
comprises professionals from its member organisations. issues affecting the world of work.

However, representation is not confined to a vioce on

the Board of Directors. As an advisor and consultant to As the Voice of the Employer, the ECA also represents its
members, the ECA’'s focus is on collaboration with members on a number of State Boards and key labour
companies through the process of partnering with institutions at the national level.

interest relevant groups - internally facilitating the

cooperation of employers and employees, and At the regional and international levels, the Association
externally through tripartism (employers, labour, and is also represented at:

As an umbrella organisation and social partner, Organization
representing employes in T&T, the ECA has forged a
prominent place for itself and is actively involved in

government). 5 International
gﬁ@ Labour
*‘-f

developing and strengthening relationships at both the it
macro and micro levels. voice for business
. . . . . V
Our intention is to serve the Employer in two (2) major
ways: ﬁ

+ Toadd value to our membership el {
» To provide quality representation as the leading LalIBRERR Bl DAEEY e

and Employment
Relations Association
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Chairman’s Message

Looking back at 2019, | can only describe it as a year of transition,
opportunity, and accomplishment for the ECA. In my 2018 address, |
outlined the slowdown that was taking place in the global economy and its
unavoidable impact on our local economy and labour market. The global
economy recorded its lowest growth of the decade in 2019, falling from just
over 3.5 percent in 2018 to 2.3 percent due to several factors, including
trade tensions between China and the United States, erosion of business
confidence globally, a tightening of financial conditions, and heightened
policy uncertainty across numerous economies.

Nevertheless, economic prospects for the Caribbean region generally
improved in 2019 owing to greater tourism demand, rising commodity
prices and some reconstruction activity. Despite some uptick in energy
prices, Trinidad and Tobago's economy continued to struggle with oil prices
still close to 50 percent of levels realised just a few short years prior, and a

series of austerity measures implemented in successive
national budgets by the Government in an attempt
manage significantly reduced revenue from the Energy
Sector.

This slowdown in economic activity reverberated across
our membership base in multiple sectors, and its
impacts were certainly felt by the Association, especially
in the areas of new member subscriptions, and the
demand for industrial relations and training services.
Overall, revenue declined by eleven (11) percent
between 2018 and 2019, but interestingly, other service
areas seemed to perform reasonably well, with revenue
from outsourced activities alone increasing by thirty-
three (33) percent over 2018 performance.

Staying true to our mandate, and despite the decline in
revenue, the ECA consistent with its mandate,
continued to provide sound and well-reasoned free
advices to its members, and through its subsidiary — the
Employers Solution Centre, delivered industrial
relations services to numerous clients - members and
non-members alike.

Much of this demand revolved around the necessity
facing many employers to rationalise their
organisational structures and HR policies, and to re-
evaluate their human capital needs.

There was, however, some industrial relations fallout
occasioned by the closure of Petrotrin in late 2018,

especially within the south and central regions.

Throughout the year, significant effort was exerted in
ensuring that the voice of employers, through the ECA,
continued to be present at several national forums
relating to our industrial relations institutions and
system, labour and migration policies, crime, the future
of jobs and work, unemployment and retrenchment,
and various legislative issues that came to the fore in
2019.

Migration, in particular, emerged as an urgent national
issue, for which the ECA made both public and private
appeals for the need to address two (2) very important
issues, namely, policy definition and design on labour
migration, and forced labour. We believe these are
integral pieces of the legal and regulatory framework
necessary to support not just business and social needs,
but more specifically to facilitate the safe and orderly
movement of labour across the entire skills spectrum
and stimulate economic growth and development.

To this end, we were pleased to participate in an initial
round of consultations, via small focus group sessions,
hosted by the Ministry of Labour in late 2019 geared
towards the development of a draft labour migration
policy. In this regard, it is our sincere hope that this
process moves forward with expediency given the
ongoing issues that businesses and society continue to
grapple with in this area.
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The ECA also maintained a consistent presence at
important conversations, both at the national and
international levels - this being one of my personal
commitments since taking office as Chairman in 2017. |
personally had the privilege of representing our
members at the 108th Session of the International
Labour Conference in Geneva, Switzerland, and along
with other social partners from 187 ILO member states,
contributed perspectives from our members towards
the development and eventual adoption of the most
recent ILO Convention and Recommendation,
Convention 190, on Violence and Harassment in the
workplace.

The ability of the ECA to maintain its presence at so
many national conversations, and to continue to remain
relevant to the needs of employers despite our limited
resources, is really testament to the commitment and
fortitude of its people. In this regard, | must first thank
the dedicated staff members of the ECA and its small
management team for holding the Association steady
despite the rough waters faced. Your efforts and your
sacrifices, together with those that have come before
has kept the ECA going for the past sixty (60) years and
ensured that above all, the needs of our members
continue to drive us forward. | must also thank my
fellow Directors, for accepting the call to serve, for the
support you have provided, not just to me, but also to
the organisation.

Looking ahead, | believe that there are many positives
from which we can draw lessons. We must also
capitalise on opportunities to take us into the future
with renewed hope and momentum. We have already
started the conduct of an assessment of our
technology

information and communication

infrastructure to identify areas for improvement, and
new channels for enhancing the efficiency and
effectiveness of our service delivery.

At the international level, we intend to leverage some of
the beneficial partnerships we have developed with
organisations  like the International Labour
Organization (ILO) and the International Organisation of
Employers (IOE), and to explore opportunities for
building the capacity of the ECA in meeting the needs
of our members, and the national community. Some of
this have already borne fruit. In 2019, following the
ECA's partnership with the ILO's Caribbean Office we
hosted a series of breakfast meetings centred around
topics like Decent Work, the Future of Work in Trinidad
and Tobago, and the role of each social partner in
securing a sustainable future for all. The first of these
sessions was held in May 2019 and we thank the ILO for
their continued support of the ECA and its initiatives.

In closing, | wish to thank each of you, our members, for
your continued confidence in me as Chairman, and in
the Board of Directors. Together, we represent the
interests of our membership through the strategic
management of the Association and represent you on
several State Boards and national committees. | extend
my very best wishes to each of you for the continued
success of your respective organisations and encourage
your commitment to the objectives of the ECA through
your continued membership as we advocate for the
survival and sustainability of your businesses and a
productive labour environment.




Employers’ Consultative Association

Keston Nancoo

Chairman
Senior Advisor
Office of the Group CEO
Guardian Group
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Dexter Charles

Director
Manager, Group Corporate
Communications, First Citizens
[Resigned]

Farzan Ali Neil Derrick

Vice Chairman Director
Director, Talent & Government Affairs Managing Director,

Grand Bay Paper Products Ltd/ Replete Support Services Ltd
Trinidad Tissues Ltd

Giselle Estrada Lennon Ballah-Lashley

Director Director
Industrial Relations Manager,
Republic Bank Ltd

Ruben Mc Sween

Director
Founder/President,
Eve Financial Services Ltd

Gwendoline Mc Laren

Director
Director, Human Resources
Massy Stores
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Narendra Kirpalani Umesh Rampersad Hayden Newton

Director Director Director
Director, Chief Executive Officer, General Manager,
Interior/Exterior Decorators Ltd West Shore Medical Private Hospital Airports Authority of T&T

$ 3

Denelle Smith Earl Wilson Jacqueline Allamani
Lead - Investor SOUI’Cing Direc'or Director

Eco-Industrial Development Managing Director, Senior Manager — Leadership
Company of Tobago (EIDECOT) Business Equipment and Interiors Human Resources Department
[Resigned] Managing Director's Office
Scotiabank T&T Ltd

Carmela Sarjeant

Director
Group HR Director,
Associated Brands

Industries Ltd

[Resigned]

Stephanie Fingal
CEO (Interim)/
Secretary
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CEQO’s Report

n behalf of the Employers' Consultative Association of Trinidad
and Tobago (ECA), | am pleased to present a summary report on
the organisation's activities and performance for 2019.

As you are aware, economic difficulties at a national level continued in 2019
as energy prices recovered slightly, but still fluctuated at an average price
that was 50% lower than a few years prior. This development resulted in a
contraction in Gross Domestic Product (GDP) of approximately 1.2%,
reversing the marginal recovery recorded in 2018 of approximately 0.1%,
and warranting continued austerity measures at the macro and micro levels
of the local economy.

This development negatively impacted the ECA in several ways, including

new membership subscriptions, membership renewals
and requests for various services. However, the ECA
continued to represent its membership and by
extension, the T&T employer community, at several
forums and stakeholder engagement meetings in
various sectors. Our advocacy efforts included
discussions surrounding the minimum wage in T&T,
which saw an increase from $15.00 to $17.50in 2019, as
well as a draft national policy on labour migration and
employment.

At the international level, we continued to leverage our
strategic association with the International Labour
Organisation (ILO), as well as our membership in the

International Organisation of Employers (IOE), by i

participating in discussions on trade relations, regional
integration, and national development. Much of this
information was funnelled to our membership through
training and sensitisation sessions, consultancy and
telephone advisories, workplace guidelines, media
dialogue, and policy statements.

PERFORMANCE OF THE COMPANY

The national economic situation also negatively
affected the ability of the organisation to generate
revenue as most profit centres experienced a reduction
in revenue when compared to the 2018 period.
Research & Publications was most affected while
Outsourced Services remained relatively unchanged

over the period. Overall, despite reduced annual
revenue, the ECA was able to meet all its financial
commitments and maintain its presence as the Voice of
the employerin Trinidad and Tobago.

We also continued to motivate our highly dedicated
members of staff who stuck to the plough and
demonstrated their commitment and resilience, as we
collectively contribute to the positive turnaround in the
operations of the ECA, and its subsidiary, the ESC, in the
years ahead.

ILO Courtesy Visit to the ECA
April 2019
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ADVOCACY AND REPRESENTATION

The following is a list of some key consultations and
workshops at which members of the Board,
management, or staff of the ECA represented our
membershipin2019:

» Stakeholder Consultation on NIBTT's Strategic
Plan 2020-2024 | National Insurance Board of
Trinidad and Tobago

» Caribbean Administrative Professionals
Conference 2019 | Global Conference
Management

+ Inquiry into Sexual Harassment in the Workplace |
Joint Select Committee

» Sensitization seminar on the Implementation of
the Gender-Sensitive Caribbean Community
(CARICOM) Results-Based Management (RBM)
System | Ministry of Planning and Development

 Establishment of Gender Focal Points | Office of
the Prime Minister

» National Stakeholder Consultation on the Foreign
Labour Contracts | Ministry of Labour and Small
Enterprise Development

+ Stakeholder Consultation and Working Group to
amend the Trade Unions Act Chap. 88:02 | Ministry
of Labour and Small Enterprise Development

» Stakeholder Consultation on Amendments to the
Motor Vehicle and Road Traffic Act | Ministry of
Works and Transport

» Labour Migration Opportunities and Challenges
in Trinidad and Tobago | Trinidad and Tobago
Manufacturer's Association

» Stakeholder Consultation and Focus Groups on
Draft Labour Migration Policy | Ministry of Labour
and Small Enterprise Development

» National Conversations on the Organisation of
Work and Productivity | Cipriani College of Labour
and Cooperative Studies

» Review of UNHCR's Regional Migration and
Response Plan 2020 | United Nations High
Commissioner for Refugees

» Panel Discussion: Work for Brighter Future -
Workers' Perspective from the Caribbean | ILO
Decent Work Team and Office for the Caribbean

e Stakeholder Contribution Session to revise the
National Tourism Policy | Ministry of Tourism

+ National Quality Forum | Trinidad and Tobago
Bureau of Standards

* Annual International Finance and Accounting
Conference | Institute of Chartered Accountants
of Trinidad and Tobago

» Stakeholder Engagement on Sustainable
Development Goals | Ministry of Planning and
Development

In addition to participation in the afore-mentioned
national consultations and conferences, the ECA
represented its members at several forums at the
international level. These included:

» Reasonable Accommodation for Persons with
Disabilities in Employment| International Labour
Organisation & National Centre for Persons with
Disabilities

» Work for a Brighter Future: Workers' Perspective
from the Caribbean | International Organisation of
Employers

» Assessment of Employers' Organisations Capacity
to Deliver Services to Members | International
Labour Organisation

* Measuring Productivity in the Workplace |
International Trade Commission and International
Labour Organisation

These international discussions culminated in our 2019
participation at the 108th Session of the International
Labour Conference, in Geneva, Switzerland, where the
ECA, via its Chairman and Vice Chairman represented its
members during a week of high-level discussions
pertinent to the global world of work. Much of these
discussions centred around previous work started in
respect of a new ILO Convention on Violence and
Harassment in the World of Work, and issues emanating
from COVID-19 pandemic. This ILC concluded with the
official declaration of a new standard and
recommendation - C190 and R206.

ECA members also continue to enjoy representation on
several key state Boards and Committees, where the
interests of Employers are capably promoted. These
Boardsinclude:

e Accreditation Council of Trinidad and Tobago
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(ACTT)
* ILO 144 Tripartite Consultative Committee
 Industrial Relations Advisory Committee (IRAC)
¢ Minimum Wages Board
» National AIDS Coordinating Council (NACC)
» National Insurance Appeals Tribunal

» National Insurance Board of Trinidad and Tobago
(NIBTT)

» National HIV/AIDS Advocacy and Sustainability
Centre (HASC) Advisory Board

« National Productivity Council (NPC)

« National Training Agency (NTA)

« National Tripartite Advisory Council (NTAC)

» Occupational Safety and Health Authority (OSHA)

» PAN Caribbean Partnership Against HIV and AIDS
(PANCAP)

e Pesticides and Toxic Chemical Control Board

» Registration, Recognition and Certification Board

(RRCB)

« Standing National Labour Market Council
(SNLMCQ)

MEMBERSHIP

Following a challenging 2018, the Membership
Department sought to rebound in 2019. At full staff
capacity, the Department sought to stabilize

Eth cnrhh-ﬁﬁ::ln
academy for
Monogement of
Emphayears’

L mEm‘Innl

EC)

Certilicata
Caurss
Progoamim «:
Maocroscanomics
for Social
Hagotiotors

"E‘*W
in-iﬂhfhlﬂ

membership growth by placing extra focus on retention
and recruitment. These efforts saw fifty-six (56) new
members being enrolled, 16 less than 2018. Thirty-two
(32) members formally chose to discontinue their
memberships due to financial constraints or limited use
of services/ membership benefits, while others simply
lapsed.

Retention efforts in the main included timely
notification of renewal notices and continuous follow
up calls and e-mails. Nonetheless, we were able to
recognise our valued membership with our Week of
Members event. This was an Open House-style event,
with three (3) cost free presentations by external
consultants. This event also allowed members to
showcase their products, along with sponsorship, to
provide further opportunities for members to benefit
from increased exposure. The event ended with a Q&A
IR session and was well received by all attendees.

We thank all our members who availed of this
opportunity and especially those that provided
sponsorship.

EXTERNALTRAINING

The organisation was able to benefit from continuous
training of some key staff members in 2018, due in large
part to the generous support of the International
Organisation of Employers and the ILO's Decent Work
Team and Office for the Caribbean. Some of the key
areas in which training was provided included:

Programme Participants
Focus Group Discussion on Shelly Mc Clean -
the OJT Programme Robinson ECA HR

Administrator
Ruben Mc Sween
Director — ECA

Youth Employability and
Skills Development

Workshop
Ronald Ramlogan
Team Leader — PR &
Research
Macroeconomics for Social Bryan Rooplal
Negotiators Workshop IR Committee Member

Ronald Ramlogan
Team Leader — PR &
Research

Keston Blake
ESC IR Assistant
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PRDEPARTMENT

Press releasesissuedin 2019: 16

These releases focused on various labour market issues
such as, the Role and Importance of the Industrial Court;
Crime and its impact on businesses; The Future of Work
and Jobs; as well as legislation amendments, industrial
action, and the national budget statement.

The organisation's weekly five (5) minute radio series,
The Voice of the Employer, enjoyed a shortened season
in 2019 due to limited sponsorship, running for a total of
sixteen (16) programmes over two (2) months.

The International Labour Organisation (ILO) celebrated
its 100th anniversary in 2019. As part of the ILO’s
Centenary activities, the ECA partnered with the ILO’s
Decent Work Team and Office for the Caribbean to host
a breakfast meeting entitled “Decent Work in Trinidad
and Tobago: Why Does it Matter?”, held in May 2019 at
the Hyatt Regency, Port of Spain.

In cognisance of the fact that important discussions are
taking place daily at the global level, some of which
have a direct impact on the future of work in Trinidad
and Tobago (T&T), and recognising that the industrial
relations system in T&T is faced with a number of
challenges that must be addressed frontally by all social
partners and stakeholders, the ECA and ILO thought it
would be prudent to bring all social partners together -
government, labour and business, to discuss some of

the key concepts of Decent Work relative to the Future
of Work.

Both organisations agreed that the success of T&T’s
socio-economic future depends largely on the
understanding of the different perspectives and goals
of business and labour, supported by meaningful
continuous dialogue.

The breakfast meeting was attended by representatives
of large and small business associations and chambers,
representatives of trade union umbrella organisations,
representatives of government and other leaders of
institutions and organisations with a direct or indirect
relationship with the industrial relations system in T&T.

We sincerely thank all those who attended and
especially thank the ILO for their continued support and
collaboration.

By all accounts, 2020 will also be a very difficult year
given the expected impact of the COVID-19 pandemic
on ALL countries, including Trinidad and Tobago, and
ongoing measures to reduce the spread of the virus.
However, the Association has proven to be resilient in
the past and continue to possess a distinctive capacity
to persevere and overcome. The road ahead is indeed a
challenging one, but there are certainly opportunities
available within any crisis. The organisation will explore
these opportunities and continue to innovate the
delivery of products and services while increasing its
engagement with its members, affiliates, and member
organisations.



ANNUAL REPORT 2019 12

v
ﬁlf

ATIONAL LABOUR

ECA/ILO Breakfast Meeting
“The Future of Work in Trinidad and
oF Tobago: Why Does Decent Work Matter?”

t IH m“lm FRIDAY 03 May 2019

A ki

VMY DOES DECENT WOFK MATTER?

HIZATION
Wark Team and
or the Caribbean



ANNUAL REPORT 2019 | 13

2019 Report

Employers Solution Centre Limited

he Employers Solution Centre (ESC) was

incorporated in January 2008 as the business arm

of the ECA. The ESC's primary focus is the
provision of professional consultancy and business
development services in the following areas:

 Industrial Relations Services

 Human Resource Management Products and
Services

» Training and Development

The ESC's revenue declined by 9% between 2018 and
2019, while expenses remained relatively unchanged.
This resulted in a break-even position (before tax) and a
small after-tax loss. Revenue for two (2) of the three (3)
major business units declined over the period:
industrial  relations (25%) and training and
development (18%), while HR and People Management
Services increased by 33%. This increase was due mainly
to the Department's ability to secure some one-off
projects, as well as changes made to the scope of works
of an existing payroll outsourcing contract.

The largest overall share ofincome, however, came from
the Training Department, with a contribution of 46% of
the ESC's revenue for 2019. The Department
successfully hosted approximately 1,025 participants in
seventy-eight (78) training programmes, an 11%
decrease when compared to 2018. Programmes
comprised forty-nine (49) at the national level, twenty
(20) in-house programmes, and nine (9) Academy of
Industrial Relations courses.

In addition to core HR and IR courses, the Department
was also cognisant of various emerging national issues
and responded with appropriately designed training
interventions, such as, emotional intelligence;
workplace  harassment and violence; sexual
harassment; social media; workmen's compensation;
and mental health. The Department also continued to
offer a few selected sessions as an online option, either
in parallel with face-to-face training or as stand-alone
sessions. This initiative was well received by programme

participants with the intention to further expand this
virtual offering in 2020. As we are now aware, the
COVID-19 pandemic would have rendered this decision
mandatory for survival.

The Industrial Relations Solutions Centre (IRSC)
contributed just over 23% of revenue earned by the ESC
in 2019, just under 5% less than 2018, despite losing one
(1) of its longstanding team members, Legal Officer, Mr
Christopher Yaw, who opted to move on to other
professional opportunities. Despite the reduced staff
count, the IRSC continued to provide much needed
support and IR services to employers. The Unit was able
to service over seventy (70) consultancy meetings for
the year - its most frequently delivered service,
continuing to guide and assist employers in managing
day-to-day people management issues, and other
unique business situations.

The Unit also handled two (2) collective bargaining
negotiations and provided representation for over forty
(40) disputes at the level of the Ministry of Labour and
the Industrial Court of Trinidad and Tobago.
Commendably, the Unit's performance at the Industrial
Court continues to be noteworthy having ended the
year with a ninety-three percent (93%) “positive result
rate” in matters for which representation was provided.
This meant that 93% of matters were either dismissed in
favour of the employer or settled out of court at
amounts at significantly less than the initial ask. Other




frequently requested services included the
preparation/review of employee-related letters and
documents, HR policy manual reviews, and the conduct
of bilateral meetings. There was a notable increase in
requests from employers for the conduct of disciplinary
hearings, either for the full management of the exercise,

or assistance with selected elements, such as attending
as a company representative or chairing the session.
Finally, and most commendably, the IRSC also serviced
the ECA's free advisory call centre, where members are
able to access, free of charge, timed advice on various
workplace and industrial relations matters.

Employers Solution Centre Limited

Neil Derrick

Director
Managing Director,
Replete Support Services Ltd

‘::In

Dexter Charles

Director
Manager, Group Corporate
Communications, First Citizens
[Resigned]

Earl Wilson

Director
Managing Director,
Business Equipment and Interiors

Hayden Newton

Director
General Manager,
Airports Authority of T&T

Gwendoline Mc Laren

Director
Director, Human Resources
Massy Stores

Stephanie Fingal
CEO (Interim)/
Secretary
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Training and Development

Landmark Court Judgments, Marech 2019 i Opening of Academy of Industrial Relations, Marchi2019

ILO/ALJGSB Workshop: Macroeconomics for
Social Negotiators, May 2019:

ECA/TTMA Migration Seminar, August 2019

s

Youth Emploxgﬂlity and=w- . |- Ministry of Labour = ECA Bids Farewel/to,/LO DWT Director, ..
I . Nov. 2079 Stakeholder Consultatiol Ms Claudia Coenjaerts, November 2019
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REMEMBERING
A STALWART

MR. GABRIEL L. YEATES

n 2019, the ECA mourned the loss of a special
individual and a true industrial relations “legend”, Mr.
Gabriel L. Yeates.

Throughout his illustrious career, Mr. Yeates made

significant contributions to the development of the

practice and body of knowledge surrounding human
resource  management and industrial relations in

Trinidad and Tobago and across the Caribbean. With

close to fifty (50) years' experience and expertise, Mr.

Yeates has undoubtedly left an indelible mark in his

field of expertise and bequeaths to posterity a legacy of

excellence and distinguished service.

His legendary career began as a Shop Steward for the
Union of Commercial and Industrial Workers (UCIW) in
1959 for workers in the Retail Industry. Three years later,
he became the Union's Organiser for garment workers,
shop assistants and factory workers and subsequently
served as a Grievance Officer, Negotiator and Education
Officer for UCIW.

He was granted a Commonwealth scholarship in 1964
to pursue a certificate course in Industrial Relations at
the University of Montreal in Canada. Following his
return from Canada, Mr. Yeates was awarded a three-
year scholarship from UCIW to continue his studies at
the University of the West Indies from where he
graduated in 1968 with a Bachelor of Arts degree in
Economics and History.

Mr. Yeates soon took up a lecturing post with the
Cipriani Labour College in 1969 and thereafter became
the College's Registrar, Secretary/Treasurer and
Research Officer. In 1978, he joined the private sector as
the Industrial Relations Officer for the Neal & Massy
Group of Companies, with subsequent positions as
Personnel Officer and Training Manager. With an
obvious talent in Human Resource Management, Mr.
Yeates became the Human Resource Manager of the

Port Authority of Trinidad and Tobago in 1994.

Mr. Yeates joined the ECA in 1999 where served as an
Industrial Relations Advisor until his retirement from the
field in 2014. His sterling contributions impacted
hundreds of Employers through his advice, consultancy
and representation at various institutional levels. He
was a mentor to many current leaders in the field of
industrial relations today and contributed to the fields
of research and training in industrial relations in
Trinidad and Tobago, the Caribbean and Latin America.
Mr. Yeates was a feature of the ECA’s weekly 5-minute
radio programme, and was also instrumental in the
conceptualisation and development of the Academy of
Industrial Relations, which is still hosted each year by
theTraining Department of the ESC. Mr. Yeates authored
or contributed to several books, booklets and employer
guides in industrial relations, which are still used today
by practitioners, training institutions and researchers.

Over the years, the Industrial Court of Trinidad and
Tobago has also referenced Mr. Yeates' work in
arbitrating trade disputes, some of which included
Trade Dispute #46 of 1976 and ESD #1 of 1983.

The field of industrial relations has lost one of its great
'Generals' and the ECA has lost a longstanding member
of its family. The name Gabriel Yeates has been
synonymous with industrial relations for close to four
decades and we know that his legacy will endure for
many generations to come.

“We salute you, Mr. Yeates!”
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EMPLOYERS CONSULTATIVE ASSOCIATION
OF TRINIDAD AND TOBAGO

Erdployers’ Consuliative Azsociation of Trinkda<d aod Tohago sod its Smbsidiary
Sadernent of Mapagement's Responsibiliiies
Maragemeni 15 responsible for the following:

= Preparing and fBiry presenting the accampanyng Ananciki statemermts of ErmgMoyers’ Consultative
Acsomiation of Teimidad and Tobago and its Subskdiary which comprion the statamend of Corncolidated
financial position as at 31 December 2019, the Consolidated statemant of comprehensise ncoms,
statement of changes inequity and cash Thows For the yaar then eneded, 30 a summary of significant
Accounting policles and othar axplatateny nfomation;

+  Emsuring that the Group kesp proper socomniting reconds,

Tebecting appropriate accounting policies and appying them in 3 consistent maner.

+  mplamenting, monilanng, and evahuating the system of internal conbeal that a2sures saconity of the
Greup's assets, detection/preventlan of fraud, and the achievement of the Group's pperational
af]ciancles,

+  Ensuring that the systam of internal control operated effectively duting the coporting periaod.
Producing reliable inancial reperting that complyes with laws ard ragulations; and
Lrdng reasonable and prudent pdgement in the determinathon of astanates

In preparing these audired financial siatements, management utilised the International Financial
Reporting Standards (IFRS), as issued by the Intemational Aceownting Standards Bosed and adopted
by the [nstiute of Chatered Accowmantz of Trimidid and Tebago. Where [FRSs presented
aletmauve acvounting treatmens, management chose those considered most appropriate in the
CreumsEances.

Nothing has come to the atention of management to indicate that the Group wilk nol remain a going
concem for the next vwelve monthz from the reporting date; or w to 1he date the accompanying
tinancial statements have been authoosed oo isse, iF later,

IManagement affinns that it has carried oan iz responsibalilies a2 outlined above.,

g

" -" .. _.-"I- ')
H{,;i:/ppm /;;x . pﬁ;ﬁ?(ﬁ*\ LA
Signe / Shned 2
Title: Imterite ChitF Executive Cfiver Titke: Direetor

Date: 30 Movember 2020 Date: 30 Movem her 20H)
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TiH: ¥ (358 615287
1 (| 638 9280

Fa: 1 (ge] 8754008
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hd MOORE

Independent Auditors’ Report
To the Mainbers,

Raport on the Audlt of the FInancial Statements of Employars’ Consultative
Association of Trinldad and Tobago and it Subsidiary

COpdntgn

We have auditad the financlal statemends of Employers’ Consuttative Association of Trinddsd
and Tobago and s Subsidisey (the Group). which comprise the Consclldated statamant of
financial posttion as at 21 Dacamber 2015, the Consolidated statament of comprabhensive incoms,
atalament of changes in equity, statement of cash flows for the year then ended and notes 1o the
Consolidaled financhkal statemants, ncluding & summary of sigrificant accounting policles.

In qur apindon, the accompanying Corsalidadac mancial statements pragent faldy, o all materal
respects, the financial position of the Groggr az st 31 Dacember 2015 and inancial patformance
and cash flows for the year then ended in accordance with International Financial Reporting
Standards (IFRSs).

Basls for Cpinlon

We conducted our audil in accordance with Intemational Standards on Auditing {13As), Qur
rasponsibilitias undar those standards are further described in the Auditors’ Responsibilities for
the Audil of the Financial Skatemenis secton of our reporl

We are independeant of the Graup in accordancs wilk the Intemational Ethics Standards Eoard
for Accountants' Cocla of Ethics for Professiconal Accountanls (IESBA Code), ard we hanes [LUiled
o other sthical responsibilities in accordance with the IESEA Code, Ve belisys that the apdi
enldence we have obtalned is sUicient and Approprists to provide & Basis for our opanon.

Reaponsibllities of Managewment and those Charged with Governance Tor the Convolldated
Financlal Statements

Managemanl |5 rasponsible for the pregaration and fak pressntation of the financlal siatements
In accordance with IFRSs and for such intémal confrol 36 management determines is necassany
to snable the prepacation of Ananclal statements thal are free from matenal msstatemeant,
whathar due to fraud or amor,

In praparnyg the fmancial stalemeants, managesment is rasponsibls for assessing the Groyp's abity
to conditiug &% & going concam, disclosing. 43 applicable, mattérs rabited to Qoing corcsim and
usky the going concam hasis of accounting unless management elther rbends 10 haudeds 1ha
Group or to cease oparations, of have no realistic altsmative b to do so_
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Al MOORE

Indepandent Auditors’ Report (Continued)

Auditors Responalbilitles for the Audlt of the Consolldatad Financlal Statements
{continued}

Those Charged with govemnance are responsibie for cversealng the Group's financial reporing
[t 2 1

O obgsctives are to oblain reasonable asswrance about whather Ihe financial slalements as a
whled are frag framm materlal misstaiemeant, whathsr dus to fraud or amor, and to Esus an apditors’
rapart that includes our opinion, Reasonable assurance & a high level of sssurance but is not a
guarantes thal an audi conducked in accordance with 1SAs will always detect a material
misstatemeant when & exists. Misstataments can arge from fragd or emor and ar congicerad
matenal if, mcvidualy or In e aggregate, thay could reasonably be expeched to ifluance the
aconomic Jdecisions of ysars Laken on lhe basie of these fingncial staternans.

A3 part of an audit in accordance with [S4s, wa axarcies professional pagmeant and maintan
profassional scepticlsm throughowt the audit. We alzo:

«  ldentity 2nd assess the rigks of material misstaternent of the financlal statements, whether
due ko Frawd or amor, desian and parform audit procadures résponsive 10 those risks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion.
Tha risk of not dalecting a matenal misstatemant resuting from fraud |3 higher than for
one resulting from eror, as fraod may invobea collision, forpery, intartonal omdsslons,
mesraprasentabons, or the ovemide of imemal control,

+  Obtan an mdarstanding of inbsrmal control relavant 1o the audil in ordar o design audit
procedures that are appropriate [ the crcumstances, but nod for the purpose  of
sYprazsing an opinlon on the sffeclivenece of the Group's intamal coatbral,

+ Evaluate the appropriatanass of accounling policies used and Lhe reasonablenass of
atcountng estimates and related dizclosurms mads by managament.

+ Contluda an the appropristeness of managements use of the going concem basis of
atcounting and, basad on e audit evidents obtalnad, whether a mateial uncertanty
exists related to avents or conditkons thal may casl sighihcant doukd on the Group's abllity
to continue a% & gomng concem. If wa concluda that a matarial uncartainty sxisls, we ara
rejlaracd v draw atberdion in our sedibons’ repaort to the related disclosures in tha financial
staternanls o, if such dreclosurss s madsdquate, to rmockly oo oprdon. Our Coneilsion:
ara bazed on the audit svidencs obiained up (o the date of our auditors” reporl. Hawesver,
fliture events or conditions may cause the Group 1o ca2ase to continue a3 & gong concem.

« FEvalcate the overall peszentation, sinuchere and cordent of the financial statsmeants,
including the disclosures, and whether the financial staterments reprecant the undarying
transachons and ayvants m & mannsr that achievss far pregentadion,
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hd MOORE

Indapandant Audltors’ Report {(Continued}

Auditors Responsibillties for the Audit of the Congolidated Financial Statements
[continuad)

W are regponalbke for the direstion, superdsion and performance of the audit. We remain solehy
responsibie for our audit Opiron.

We communicats with those charged wilh govemance regarding, among other matters, the
panbad scope and timng of the auwdit and significant audit findings, including any sigrdicant
dafichancles in inlemal conteod thal we idanility curmg our auckt,

San Juan ﬁﬁﬁ&

30 Hovamber 2020 Chartared Accountants
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Employers’ Consultative Assaciation of
Trinidad and Tobago and ite Subsidiany
Consglidated Statement of Financial Position

As at 31 December 2019

Pty )] 218

MNoles IT% I1%
ASSETS
MNon-Curramt Axxats
Fixed Aszsis 5 45,732 102,316
Lr:ng-Term Investmeant [ 224 437 251,620
Daferrad Tacation ¥ _ 782959 187,614
Total 1,054 118 1.141.560
Cawrant Assets
Cash and Cash Equivalants 8 666,788 aB6, 321
Shor-Term Imvasiment ) 142 B32 140,680
Accounts Pecavable and Prepayments 10 628,569 425013
Irventory 44,328 30 267
Corparaben Tax Rasoverabhs _ 180875 107, 228
Total 1,663,200 1,788,511
Tokal Assety 2MT 38 2.920.0M1
Funds and LiabiNties
Funds
Bulkding Fund 11 1.429,574 1,429,574
Cevekopment Furd 12 56,224 56,224
Artumulated Defici (338,975) (S77 466)
Tota Funds 846,823 908,332
Currant Liakilities
Accounts Payabde arn Acauals 13 1,376 268 1,362 220
Comporabon Tax Fayable 29 83,116
Daderrmd INcome 484 198 875,703
Total 1,870,485 2,021,738
Total Funds and Liabilitks 2I17.318 2,930,071

The nodes on pages 11 10 30 sl the schedules on pages 31 to 34 form an integral part
of these fimancial statemants,

Thesa fAinancial atataments wore approved by the Board of Diractors and autharksad for
9w om 30 November 2020 and algned on thair bahalf by:

Dirsctor: mf% . r/l "f‘f P Director:
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Employsrs’ Consullative Association of

Trinkdad and Tobago and its Subsidiary
Consolidated Staterment of Comprehensiva Income
For tha Year Ended 31 Dacombar 2019

| el i 2

Inchisirial Relabons and Corsuling Senvices
Investment Irnfarest [noome

MizcallanaoLs

Feople Management Sarvices

Faral and Servicey

Reszarch Projacts and Publications
Subscrptions

TramgSeminara
Total

Expenditure

Aarninlsirat g

Estaldrahrmerd

Trawved and Entertainmant

Affillation Fees

Netl Fair Yahe Proftiloss) on Flnancial Assets
Classified at Fair Value through Profit and Loss

e Gl =k

{Deficit)Surplus before Taxation

TarablonBusiess Levy 5
Net {DeficitySurplus sfar Taxation

Cibwr Comprahensive Incoma

Invesinment Ra-maasuramanl Rasarye

Total Comprahansive {LossYProfit

Adjustrient e
Adjusted Comprahenglve [LossWProfit for the Year

2019
IT%

756,473
66z
86,245
1,013,620
124,306
162 611
1,523,744
1,503,368

5,183,138

4, 150,765
oo D7
31,469
g7.340

{18,273
5,184,266

(1,128}

(42,158)
(43,286)

(43,286)
(18.223)
(61,509)

2Ma
IT%

1,008,675
& 581

33 B
763,255
188 425
169,221
1,228 738
1,842,976

5,842,221

4,322 457
1,107,006
30,264
65,408

3
2.530.17¢

312,045

211,270
523,315

The nobtes o pages 11 10 30 and the schodules on pages 31 o 34 fom an integeal port of

thésa financial statements.
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Employers' Consultative Association of
Trinidad and Tobago and lts Subsidlary
Consolidated Statement of Cash Flows
For the Yaar Ended 31 Decembar 2019

Cash Flow Used in Operating Activitles

Het {Loss)yProfil for the year bafora Tax

Adjusiment

MAdjustmeent for Non-Cash ltems:

Expacied Credit Lossas

Bad Dabis Writhen Off

Loss on Dizpozal

D preciathon

Oparating Surplus before Weorking Capital Changas

Adjusimeants to Raconcile Operating Surplus to Het Cash
Flows from QOperations

Moverssnt in Dafarred Tax

Moverment n Accounts Racaivables and Frapaymants
Movement in Inventory

Movement i Accounts Payabla and Aconials
Movemant in Daferred Ineome

Movarmatt n Taxation

Hel Cash Flow Used In Operating Activities

Investing Activities

Movermant i Lorg-Tarm Inveshmerd
Purchage of Fixed Assets

G h Generated by Investing Activities
Cash and Cash Equnvalants, Baginning of Lhe Yegr

Cash and Cash Equivalsnts, End of the Year

Reprevented by:

Cash and Cash Equivalents
Short=-Term Investmants

2019 2018

TS 1%
(1,128) 212,045
{18,223 -
- (58,320
. 138,822
1,980 -
57.190 95425
39,819 488,972
4,655 -
{203,553) 260,753
{5,054 4 488
13,348 (704,407}
(B1.506) (282.197)
(108.891) (25,7 4d)
{341,187} 1257,675)
27,203 348
(E.387} E
23,616 3y
1127.001  1.384.327
809,430  1,127.00%
666,798 986,321
142,632 140,680
809,430 1,127,001

The notes on pages 11 to 20 and tha achodulos on pagod 31 10 34 forn an integral port of

thase financial statements.
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Employers’ Consultativae Association of
Trinidad and Tobago and its Subsidiary

Notes to the Consolidated Financial Statemants
31 Decembar 2019

1.

Incorporation and Principal Buginess Activities

The Employers Consuitalive Association of Trinkdad and Tobago is incanporated under the
Laws of the Republic of Trinidad and Tobago in 1950, The Associalion is a net-for profi
body through which employers can foster the adoplion and practice of the most affective
policies and methods of managing human rescurcas, On 20 August 1998, Ihe Assocsation
T;gﬁﬁﬂ:ﬂﬁnuad a% a non-Eroflt organisation under the pravieions of the Companies Act

The Assodalion has a wholly-owned subsidiary, Emgloyers’ Solution Caritre Limited, The
Employers Solution Cenlre Limited was incorporated in 2007 under the Laws of the
Reépublic of Trinidad and Tobage. ht bacame a wholly cwned subsidiary and bagan s
operations on 1 January 2008, Its principal acthity |s the prowvision of support bo amployers
in the areas of waming and devaelopmant, industrial raladdions, acd hurman resoocs
Managenent.

Tha operations of Employers Sohrtion Centre Limited hava been conadlidated into thess
mancial statemants. The principal place of businass of bolh Lhe Employers Consultative
Azzociation of Trinidad and Tobago and Employars’ Solution Canire Limited is at 17
Samarod Road, Aranguez Roundabout Morh, Arangusz.,

Summary of Signifcant Accounting Policles

2.1 Basis of Preparation

Thasa financial statements of the Group haye basn prepared in sccordance with
Intemational Financlal Reporing Standards {IFRS). These financial stalsments
have bean prepared on the hislorlcal cost convertion, axocspt for the measuremant
ar fair value of certaln investmants.

Statetnént of Compliance

Tha praparathon of financlal staternants in conformity with the IFRS regquires the use
of certain critical accounting astmates. it alto requires managermesnt (o axercise ks
Judgemant in the process of apphing the Group's accounting pollcies. Argas
irvolvitg a hdgher degres of jadgemant of complaxity, or areas whare assumplions
ard sstimalions ara sigrdicant 1o ihs financial statements ars disclosad in Mals 2.4

2.2 Reporting Currency

Thea Minancial stedements are presented in Trinidad and Tobago Dollars (TTH), which
13 the Group"s functonal and presontahon currency. ARl amounts have been rounded
(o e nearest dollar, unless olherwisa [nolicated,

23 Comparatives

YWhen necessary, comparative figures are adjusted bo conform 1o changes o
presentation in the cumsent yodr
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Employars’ Consultative Association of
Trinidad and Tobago and its Subsidiary

Hotes to the Comsolidated Financial Siatements
31 December 2019

2.

Summary of Significant Accounting Policias (Continuad)

2.4 Uas of Estinates

25

The preparation of Anancial slatemenls in conformity with IFRSs requlias
mansgemant to nake crincal judgaments and roe estimales and assumptions that
alfect the amounts reporsd in the nancial slatsmars and ralated noles 1o he
financial statamanlts,

[t also requires the use of assumplions thal affact the reported amounts of assets
and llabildles and disckesure of contingent assets and liabllities a the date of the
financial statements and the reported amounts of revenues and sxpenses during
the reporting pericd.

Aciual resultls may diffar rom these estmates snd assumptions ussd. Eslimates
ardd undedying assunplions ars reviewsd on an oagoing basiz, Revisons to
aslimeales are recognized prospectively.

Hew Accounting Standards and lnterpratations

Tha Group has not applied the following standards, revised standarcks and
interpralabons hal hays bean issed bul are not yel effective as they aither do nol
apply to the activiies of the Group or have no matenial impact on ik financial
statamants, &xoept for IFRS # Financial Instrumeants:

IFR32 Share-basad Payment- Amendments regarding the classification and
mesasarenent of shars-pased payment Uansacons (effective for
accounting perieds baginning on or after 1 January 2018}

IFRS 4  Insurande Condracts - Amendmants regarding the application of IFRS 9
‘Fmandcal [nsbuments' wilh IFRE 4 'Intéurance Condracts’ [effective for
accounting periods baginndng on or aftar 1 January 2018}

IFRZ9 Finagncid Instumends - amendments regarding prapaymeant faaluras
with nagative compansalon (effschive for accounting periods beginning
on or after 1 January 2018).

IFRS 15 Ravenus form Conbracts with Cuslomers {effactive for accounling
parbods begndng on or after 1 Janwary 2018).

IFRS 16 Leases (effeclive for accounting perigds beginning on or afer 1 January
2019,
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Employers' Consultative Association of
Trinidad and Tobagoe and its Subsidiary

Hotes to the Consolidated Financial Statements
31 December 2019

2.

Summary of Significant Accounting Policies {Continuad)

2.5

1.8

7

haw Accounting Standards and Inderpratatlons (continued)

IFRS 17 Insuranca Conftracts (effective for accaurding pardods bagmning on ar
aftar 1 Jarwary 2021).

IFRS 28 Inveshinan n Associastes - Amendmetts regarding the long-tarm
inlergsls In aszociates and Joirt Venturas {offectva for accourting
penods beginning an o alfter 1 Jarwany 20019).

IAS 40 Investrent Propery - Amendments regarciing 1ha iransfer of invesiment
property [effectve for accounting penods beginning on or afier 1 My
2018).

IFRIC 22 Forsign Currency Transacons and Advance Considaraiion (afact|va for
aceountiveg parlods baginaing on or after 1 January 2018).

IFRIC 23 Uncertainty over Income Tax Treatmants (affective for ascounting
paricds baginning on of aftar 1 January 2019).

Inwantory

Inveniory are stated ot the kwar of cost and salling price less cost Lo complete and
sofl, Cost |5 cletenmingd on the average cost basly,

Flied Agzats

Fized aucels are stated at historical cost 1255 accumulated depreciation. Historical
Cosl indudes expenditure thal & diractly atiributabls to the acqurstion of Ihe pams.
Subsequent cosls are Inchuded in the asset’s camying amount or recognized &3 a
saparate assst, 3z sppropriate, only when it = probable that fulwe sconomic
bensfits assoclated with 1he Hem will Aew bo the Group anrd 1he cost of Ihe bem can
be measured reliably, Al olher mpairg and mainténance are charged to the
statemant of comprehensive ncoms during Lhe nancial period in which thay ara
incumad.

Depeaciation |5 provided on a siraight-line basis. The following rates considered
appropricls to write-off the assets over their esimated useful Rves are stpnbed-

Fumiture and Frdures 56 155
Machinsry and Ecpuparsant 10% - 33 159%
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Empiloyera’ Consultative Assoclation of
Trinidad and Tobago and It Subsidiary

Hotes to the Consolldated Financlal Statements
31 Decamber 201%

2.

Summary of Significant Accounting Policies (Continued)

2.7  Fived Assots (continued)

289

The assets' residual valoss and osehd Ives are reviewed and adjosted if
appropate, at each reporting date,  An assel’s camying amound is wiitten down
immadiataly 1o ke racovarable amaunt if the assal's camang amount i grextar than
itz estimated racoverable amourt.

Gaing or lossag ansing on deposal of pon-curmant assets are Jdebermuned by

comparing procsads with e net Daok valus and ara recognised In e Consolidatad
Etatement of Comprahensive Income.

Invashnants
Tret Group has dassified all imvesiments nto the ioflowing category:
Falr Valus Throwgh Profit and Logs {FYTPL)

These sacurities are iniended {0 be hekl for an indahnile pedod of fimea but may e
s in responss to the needs for liquidity or changes in interest rates, exchange
tates or equity prices.

on adoption of the IFES 8, the Group has slected 10 cary s mutusl fund
Inyastrants al Far Valoe throogh Proft and Loss Account, whara unrealised gans
fr kxgses ars racognised at ‘Nat far value painfoss on financial assels claseified at
FWTRL.

Taxailon
Currand Tax

Cumanl tax aseats and Nakilbes for the currant and prior pencds ane measured at
the amount expected o be recoverad from or paid to the taation authontes. The
tax rates and tax laws used o compute the amount are those that are snacled o
sulpgtantivaly anacled by the repocting dals,

Deferred Tax

Daferrad neome tax s provided, osing tha ebilty method on &l lemporary
differances at the reporting date betweesn the tax bases of asaels and lipbatiss and
their carrying amatnis for financial raporting puiposes

Dodarrad tax liabirhes o moognied for al bk tamparary dffersnces Sxcept
whiera tha lienlrg of the reversal of the lampdeary diforanca can ba contralled and it
is probabie that the temporary diffarence will not revarse in the foresecabls futurs.
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Employers’ Consultative Association of
Trinkdad and Tobage and its Subsidiary

Notes to the Consolidated Financial Statements
31 Dacembor 2019

2.

Summary of Slgniicant Accounting Pollcies (Continued)

20

2.10

Taxaticn (continued)

Deferred Tax (continued)

Daferrad tax assets ars récognised for ol daduchible lamporary ciferenca | cany
forward of unused tax losses, (o the extant that it is probable that taxable profit will
be avillabke against which the deductible temporary differences. camy fomard of
Unusad 12 Iosses Son be uhised.

Thes carmying amount of defamed tax aseets iz reviewsd al aach mporting date and
reduced to the axtent that i is no longer probable that sufficiend tacable proft will be
avalatle lo allow all ar pan af the dedarrad 12 assats 16 ba ublksad,

The Intand Revenuse Division (IRD} of tha Minisiry of Finance wrote 10 the
Assockabion advising that it was required to file Corporation Tax FRehumsg in
accordancs wilh the Inceme Tax Ao Chapler 7501,

Managemenl inilated decussions wilh (Be IRD n an allemet to hawe: the ta lability
dus wakeed on the bagis that the Association of a non-profit arganisation. Howesver,
the Asseciation has since prepared and Hied the Retoms for the income yaars 2013
to 2018,

Fallowing the announcement of a Tax Amnesty i June 2015, i Association made
ihe necessary payments of oulstanding taxes 1o ensure the walver of all penaliies
and interest dua, The amound i accred in e fnanclal statemenls,

Financlal Inetruemants

Al racogrisad financial assets thet are within the scope of Intemational Financial
Reportiig Slandards (IFRS) 9 are requitéd o be subssqguenlly raasored al
amortised Cost or fair value on the basis of

i.  the anity's Basmass moded for managing the financial asets; and
i, tha contractual cash Aow characierctios of the fnancial xesate.

The Group réeassess is business models each meparting period to determime whether
they hayve changad, Mo such changes have basn ianided for tha cument ysar

Prcipal is the far value of thé mancial aseat at inial recognitin.  Interast is
consldergtion far the fime vakle of maney ard for credit and other risks assockated
with the pancipal aulstanding  Interast alun has a profit margn elsmernd.



ANNUAL REPORT 2019 | 32

Employears’ Consultative Association of
Trinidad and Tobago and itx Subsidiary

Notes D the Conaolidated Financial Statements
31 December 2015

2.

Summary of Significant Accounting Pollcles {Continuwed)
2,10 Financlal metrumends [continued)

initial Measyramant

All fnancial instrumenls are intiady measured @t the far valoe of consideration given
£ recenged,

The Croup messurss fair valpes n accordance with IFRS 13, whech clefinas fair
value a5 the price that woukd be recaived to sal an assal or paid to transfer a liabiBty
In an orderly ransaction between markel participans at tha messurament date. The

{3rpup uses a fair valus bisrarchy that categorises valuabon tachnlques Into three
haw b

- Leyel 1 mputs ars quoted prices in actlve markets for identical sssets or
iabillties. Assels ond kablibes are classiiied a3 Level 1 f thair value ks
phsenvable i an active markst, The Lsa of olxservabbe macoet pricas and mods)|
mputs, when avalable, redyces the need for managemant judgemant and
sslunalon, 26 wel as the uncertamty related with the astimated fair valoe.

i Leval 2 mputs ars inputs other han quoted prices (ot ars obsarsabla for he
assc! of liabiity, ether directly orindirectly. Level 2 inpuls include quoted prices
for similar ass=1s or llablibes m active markets; quoted prices for Mentlcal or
similar assads or [iabdilies in marksts that are ot sctive: and mpuls other than
eueted prices that are cheanvabla for the asset or liability,

W. Level 2 Inputs are unchservable inpus. Assets and liabillies are classified as
Layal 3 if thedir valuathon Incorporales signiiicant inputs that are not basad on
obzaryable mariost data,

Subsequent Measurement

Thoge financial assats which are held within abusiness modal with the sols cbjactive
of eollscting cotdractusl caah fows which somprise principal and mterest only, are
subsequanily maasursd st amorliaad cosl Gaina/Lossas aHEng on rersasramsm
of such findncial assets are recognised in profit of koss a5 movements in Expecied
Ciadrl Less ([ECGL). Whan a financlal aszel messured at amorised cost i
derecognised, the gainfoss i ralecied o orofit oF Koss.

Thosa vancial assats which are hekd within & business modé with the objactives of
(N collacting contrasiual cash Tl which somprise pAndpal and nterest anly, &
wall as {ii} safing the financial asesls, ae subssaquently measured ol Fair Yalus
Through Profil and Loxs (FYTPL), Gains/Loases arising o0 rameasuramant of such
financial asaets are recognised mn profit or loss as 'Met fair value geinfilbss} on
financial assals classibed a0 FYTPL.
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2.

Summary of Signiflcant Accounting Policles {Continued)

210 Financlal Instruments (continued)

Reciassification

IF thes blazinass medal vnder which the Group holds financial assets changes, the
financial assots afaciec] ars recassifed accordingly from the first day of the firat
rapartng period following the change in business mode

Write-off

Financal assals are writlen off when e Group has no reasonabile expactations of
racovery, for examgle, when e Group determines that the bormower does nol have
assets or sounces of mocoma that could penarate sufficisnt cash flows o epay, A
write-off conshtutas a derecognilion everl  Subsedquent recovenes resuiting from
the Group’s enforcement aclivitles wlll rasult in gans.

Financisl Lisbilifies

Sinca the Group doss notl trade in financial ablliles, and since thers arg no
ME@sLHTRNG oF recognition inconsislenciez, all financial liabilites are initially
meacured at fadr valus, ned of rarsaction costs and subsequantly, &t amartissd cost
uting the effactve intaresd mathod, The sffecdng Imloraat rate i the rate that exacty
discounts estimated future cash payments theough the sxpacted lifs of the fmancial
mgtnurment to the net camying amount on initial recognition.  Financial lisbiltes
racognised at amorlisac cost are not reclassifad,

Cash and Cash Equivalents

Cash and Cash Equivalents consssl of Mighly kgubd inveastmemds with origingl
maturies of three mormths or lkess and ane camesd at oosl, which approvimates
markat valus,

Traide Reécaivabiss

Trads recaivalles are meassured ot niwl recognition at fair value and are
subsequenily measured at amortisad cost using the afeciive intaract rals method.
Appropriste alowances for expected credit loszes are recognized in Consolidaisd
Statamart of Comprahansive Incoms when thame is objoctive evidoncs that tha
azeetis impairad. The alliwancs recogniesd |5 megaured) asihs differents betwssn
the aseets camying amount and the prasent valus of estimated fulue cash llows
discauntad at the effective indarest rate computed et mitial recogniticn.
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2,

Summary of Significant Accounting Policias (Confinued)

210

211

212

213

Fwancial Instrumnts (continued)

Trade Payables

Tracks payables are initialy reasored al fak vale, and are subsecpsatly
measured sl amoetisecd cost, usng the sffective interest rate method.

ncome and Expenditure

'I:T?rm and expendibure, Including subscriplhem are recognised on the acomal’s
§is.

Foreign Currency Transactiona

Thasa Congolidated fmancial statements are sxprassad in Trinidad and Tobageo
cumancy. Forelgn cutrensy mangachions durng tiws year are transiated at tha
axchangs: rates ruling at the dats of he trangactions and any gains or leses anising
arg tadtan mito the Consolidated Statement of Comprebansive Income. Assets and
liabillbes cdarcmineted In faraign curmencies are exprassed in Trinidad and Tobago
cumancy at rales of exchangs niling al the rmporting dats,

Galng Concarn

These inancial statemenms have been prepared on the going concemn basks, There
s an axcess of cunrent liabiliies ower cument aseats, caused by the dafermed
income which has been treated &% a cursnt Nabilty n accordancs with the
Focruals principle.
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3. Financial Risk Management
Financial Risk Factors

The Group’s adtlvias s prmarlly ralated to the use of financial instnuments.

Finamcial Instruments

The following tshle summarizes the camying amounts and falr values of the Groups
financlal assets and babiltias:

Camrving  oirvans

Value
LLE ITS

Batance a5 at 31 Decambar 2049
Flnancial Assets
Cash and Cazh Equivalents &EE, e B56, 708
Short-Term Investmmeanis 142,852 142 832
Actounts Receivable and Prepaymants €24, 560 826,564
Lomg-Tenrn Investnents 24 AZT 224,427
Financisl Lishilities
Accounts Payable and Accruals 1,375,268 1,376,268
Balance as at 31 Décamber 2003
FinanciM Assets
Cash and Cash Equivalars 986, 321 ags, 321
Short-Term Investmeants 140 630 140 8580
Accounts Redeivalile and Prapayments 425013 425 013
Long-Term Investments 251,630 251,630
Financial Liahiktiey
Scoounts Payable and Accruale 1,362,020 1,362 920

Tha Group w sxposed b intersst rate risk, credit, risd, liquidily risk, currency sk,
aparational risk, compllanca rkek and reputabion ngk aising from the finandal instruments
that it holds, The risk managerent polcies employad by the Group 60 manags Ihess risks
are cigclssec ba|ow.
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3 Financial Rlsk Managsmant {Continuad}
2.1 Intareat Rate Risk

Interest rate rsk is the risk that tha far valus o fubure cash fowe of a financhal
instrumeant will fluchuste because of changas in markel intarast rates.

The Group s axposed 1o Inlermsst rate risk through the sfiact of fucluations in the
prevailing levels of interest rates on ntarest bearing financial assels and abilties,
including vastmants I motey matked deposits and st funding insnamesns.

Interest Rate Sensitivity Analysis

The Group's exposure to Interast rate sk is summanzed n the table balow, whidh
analyses aszats and labiltise of thair comying amounls catesonzad actording o
thar maturity dates,

Hon-
Intareat Upto 1-B Ovar G Interast Total

Ratn Yaar Yeors Years Bearing

*% TT% TTS TS TTS TT$
Balance as at 31 Dac 2018
Financis Assels
Cash and Cash Equiialents O.008 666,798 - - - 565,798
Short-12mn Inveatrments 1.23 142 632 - - - 142 632
Ancourds Recadvable ard
Frapay msnts - - - - 628 560 428560
Long-la [y sl ant Yarlable - ag4 4 - - 224407

809,430 234427 - 628,569 1.662.426

Financlal Llabllitlea
Accounis Favable and
Aocruals - - - 1,376,268 1,376,268
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3. Financlal Rlak Management {Continued
3.1 Inbevest Rate Risk (continued)

Mon-
ntereet  Up to 1 1-% Overd | terest Total
Rate Yaar Yoars Yaars Baaring
e TTS LLE ] LILE TTS TTS
Balance as at 31 Dec 2018
Financial Asxets
Cash and Cash Equivalents  0.005 TG 321 954 321
Short-Term Investmants 1.23 140,680 - . - 140 680
Actounts Receivable and
Prapaymants - - - - 425013 425013
Long-Tamn Inveshnend Variabile: = 21630 — - - 251,630
1127002 251830 - 425013 1,803,644
Financial Liabilties
Accounis Payabls and - - - 1,362,920 1,362,920

Accruals

A2  Credit Riak

Cradit risk areas when a failurs by courler parties to discharge their obligations could
rédusa the amound of fuhwa cash inflows from Anancaal asseta on hand &l the reparting
cabe The Groug ralias haavily onits policiss and guidelines an trada debtor managemanl
which sats ol the aurrent polickes govaming the granting of credit to custamers. fanction
and provides a comprebansive Fanswork for prodent rigk managemant of the credit
function, Adherence to these guidelines is axpaciad 12 commuynicals the Group's cradil
philgeoishy; provide policy guidelines to 1zam membere involved in granting cradit,
establish minitoym skndacds for cradit analysie, dosurnentation, decision making and
pmt-d!':s-burs&nwﬂ admindsbralnn; 83 wel| as crvate the fourdation for a sound cradit
pﬂl'lf':llllil'.

Tha Group's debice’ portfolis is menaged and consistently monitzred by management and
ls adaguataly sstlrad by oollatersl and where necessery, provisions have been
eatablished for potential credit losses on delnguant Acoounts.

Caszh balances are hald with high cradit gualiy Inancial insituiions and the Group has
poNcies to Innit the amount of exposyra 10 any single financial instilution.

Tha Group akes actively montors global asonambs devebopinamts and govemment pollaes
that may affact the growth rate of the kocal scanomy,
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i Financial Risk Managsmant {Contlnuwed)

3.3 Liquidity Risk

Liquichty rigk iz the sk that alses when the maturity of assets and liabilites do not maich,
An unmaiched position potentially enhances profilabilty bul can also ncrease tha risk of
Wsses, The Grolp has procadures with the objact of minimising such kasss such as
miaintaining sufficiant cash and other highly Tiguid cureant assets and by having available
an adaquate amount of committed credit faciligies.

Liquidity Gap

The Group's axposure to liquidity fisk i summarized in the table below which analyses
assets and liabilties bazed on tha rsmaining period from the reporting date to the

contraciual mabmity chite,
Upto 1 1.5 Owver & Non-
$ﬂr Yoars Years g‘ﬂit‘m Total
I1% 1T$ s ITS Ii§
Ealanca as st 34 Dag HHO
Flnancisl Assots
Cash and Cash Equivalenis 606,726 - - - 666, 725
Shor-tarm Invesbirenis 142 632 - : - 142 632
Arcouris Racapable snd
Frepayments 628 569 - - - 628,569
Long-iarm Investrsrd - LY rxd - = .= 224 427
1,437,999 %4437 —— ——  1.662.426

Financial Liabilitias
ACCoURs Payable and
Atcruals 1,376,268 - - - 1,376,268
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3 Financlal Rink Managemant {Cormtinuad)
3.3} Liquidiy Rigk [Contmusd)

Uptod  1-5  Overs o™

‘guar Years Yaars L"::m Total

LALE] LILE LRE I3 LLE]
Balance a3 at 31 Dac 2016
Financlal Assats
Cash and Cash Equivalents 2858 321 - - - S8 321
Short-larn [nyesiments 140,680 = - ) 140 550
Accoutits Recaivable and 425013 - C s 425013
Prapayments
Lorwg-tamm Investment = 251,630 = - 251,630

1552014 264,630 - 1.803,644

Financial Liahilitiss
Accounts Payabds and Accroale 1,632,919 - - - 1,632,919

3.4 Currency Risk

Currency risk i the rak that the valoe of fmancial instrirnsrts will flucteats due to
changas n formgn exchange rates  Currency risk selses when future gommencial
transactions and recognisad assate and liabditins ars danominatad in a currency that is
hak e Group's messurement cumency. The Group is exposed to forsign exchange risk
arsing from varlows omrancy expoeures pronarly with reapact o the Dnited States
Dollar.  The Group's managemanl monlters the sxchangs rate fluctuations on a

contmuous bagis and acts accordingly.
3.5 Opsarationad Hak

Oparational nsk i 1he rgk hat deprives from e deficanciss ralang 2 he Groups
miormalion tachnology and control systems a3 wall 3¢ the risk of human emor and nastural
desastars, The Group's Syslems ame evalusted, mamtalned and updraded continuoushy.

346 Compliance Risk

Complianca risk is Ihe risk of financial kess, Incleding fines and olber penalliss, which
artsa from non-compliance with [aws and ragulations of the state. The risk is limitsd to

the axtent of monitormg controls applied by the Grolg
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3 Financial Risk Management (Continued)

3.7 Reputation Rlsk

The risk of loss of reputation arising frem the negalive publicity relaling to the Group's
pparalions (wisdber ge o Falss) may regull in a reduction of ns chisnlse, raduction n

revanue and legal cazes agains! the Group. Tha Gioup appiias procacdurss 1o minimize
this risk.

4, Summary of Critlcal Accounting Estimates and Judgmsints

Tha preparztion of financial staterments in accordance with Intemational Financial
Raporting Slandards réquires managemeart o make judgements, estmates and
assumnptions inthe process of applyndg the Group's atcounting policies.

Estimades and judgaments are continually avaluated and are based on histancal
axpanisncs ol othar Retors, inducking expectations of future events, that are balewved
1 be reazonable undar the circumstancas. The Group miakes sstmates and
asEumptions concaming the fulure, However, actual results could differ from those
sstimates as the resulivg accounting attimates will, by dehnltion, saldom squal the
melated &ctual resuls. The estimates and assungdions thal hava a significant risk of
CAusing a material gdpusimend to the carmying amounts of assets and kabilitias wilhin the
next nancial year are dscussad beliny,

Changes In accounting estimatas are recognisad in the Statement of Comprehensne
Income in the period in which the estimate is changed, if the changs alfecls that period
cnly, or in tha padod of the change and future pancds if (he changs affscts bath cumant
future parinds.

Tha keay assumplions conceming the future and alher kay sowrces of eslimation
uncaranly al tha raporting date (requirng managemeand’s most difficoll. subjecives or
complay judgemants) that have a significant risk of causing a material adjustmeant to the
camying amounts of agsels and liabiities within the naxdt financial year are ags tollows:

i. Significant increass of credt! rizk

The Gioup compides @he-rmonth ECL for Slage 1 assels and klalme ECL Tor
Stage 2 or Stage 3 assets. An assel moves 1o slage 2 when (B credll risk has
[nerezsed sinificamly since inifal recognilion. Assessing whether there has been
A significant iNCreass (n cred rek raciuired [udgemant takes (nlo acoound reasonabhs
and suppartabile forward-ooking information,
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4., Summary of Critical Accounting Estimates and Judgments {Contimusd)

il Falr value messtramant and valtrmtion process

In estmating far valve of a financlal aasel or a Eability, the Group usss market
obsaryabls dota to the sdent it 5 availabde. Vwhere such Level 1 inputs &= not
avaflable, the Group uges valuation modsls 16 delsiming the Fair value of i finanaal

insbuments.

.  Fixed Azs3efs

Managament éxercises judgement in determining whether future ecanomic benahts
can be derpsad from sxpendibess to be capitalized and in estimating the useful ives
and resldual values of thege assals Judgarment is also vsed in determining which
dapreciation rattod for fed assety im used.

E. Fixed Aaseis

Costvalation

At 1 January 2014
Aotdlbicrs

Crapdsais

AL 31 Decamber 2019
Ceprociation

At 1 January 2019

Chargs (or the Year
Dizsposals

At 31 Decembar 219

HBV at 31 Decamber 2019
NEY at 31 Daceambar 2018

Offico
Machinery
Fuirnilisne and
and Fittings  Equipment
s LNE]
429 043 L SRR
3587 -

- 2833
432830 593,878
ITR169 583,207

24.012 7,903

- (2,633)

402,181 588,477
2,445 2400
20874 12,204

Computer
Equlpment Total
113 113
404,708 1,430,263
- 3,587
%4008  _ (8.033)
399,309 1,425,817
366,572 1,327,949
26,354 58,2649
(4,500) (7.133)
388.426 1,379,085
10,884 48 132

1

102,316
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8. Lomng-Termm Investmant

In acchrdance with the Fstrenchmeant and Ssverance Banafit Act 1985, the Group is
aonllinganty lable for baasfity amaurtesg 10 approximatéely $144,008. No provislon for this
conlingancy has besn mads in thess financial stalements.

To mabigerta this contmgent lebikty the Group has made an investment in the Trinidesd and
Tobage Unt Trust Comporabon-Ferst Unll Schemes, to fund possible saverancs benafi
Nabilities. The cument value of this fund is $224,427.

Sawvarance benallls will only arksa 1 managamenl etamnireds it i aCe52ary O reduce the
gument staff complemant. This s not Somently contemplated and is ot expected to ogour
within the fareseaable future. If this should oeour NG re-imburssments ane anticipated.

This veshment (s consikdared a financial sasl ot fak value thecugh proflt aod loss.
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2019 2018
1T hAE
7. Defarred Taxation
Tax Wriklen Down yaloe 136,069 186,492
Lexs: Accounting s Book Yahle 46,732 102,317
89,337 84,175
Corporation Tax 30494 26,801 25,253
Loet Relief

Loss Refef at Start of Yoar 2,535,988 2,890,918
Loss Ralbed Adjustment (15,462) (354,930)
2,520,526 2,635,988
Ceferred Tax Asset To6 158 To0 7ok
Adpustment z 1,563
754 188 762,361
Daferved Tax at Year End 782,959 787.614

Daferrad tax assels and liabililes are offsal whan thars is a lagally snforcaable right to offzet
crrand bax assets agamst cumant b Rabikbes and when the defamed tanes relate 1o the
sams fiscal athorlty. Delerrad taxes are caloulated i full on emporary diffarsnces undar
the liabifty maihod Uting a principal ta rate of 30%.

£ Caah andl Cash Equivalents

Fetty Cash 2,300 2,300
Fepublic Bank Lmiled - TTH Savings Accound 505,951 584,027
Republic Bank Linited - LSE Savings Account 168 547 393,773
Scofia Bank Trinldad and Tobago - 6.221
Todal 666,798 986,321

9. Shwrt-Term Invesimants

Trinkdad and Tobags Unit Trust Crrporation 142,632 140,680

Thass imrashrwnis ars habd at Trankdad and Tobego Unk Trust Corporation = Secarnd Lini
Sohame. These invegtments are considersd financial assats at fair value through othar
profit s 1093,
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201% 2018
JI8 IT$
10. Accounts Recelvable and Prapaymeank
Sybsorptions and Fees Racsiyabis 124,798 65,656
Allowance Receivable 644,508 490,445
Lass Allowance for Expected Cradit Loszes (305,227) (233,171)
Adjusted Accounts Racaivabla 464,079 322,930
Other Recanables 164.490 102.083
Tokal 628,569 425,013
Allowance for Expacted Credit Loxs
Balancs, Baginring of Year 233171 291,491
Expected Cradit Lozt for the Year 72 056 93,433
Revarsal of Expacted Cradit Loos - (151.753)

05,227 233,171
11.  Building Fund

This fund was eslablished In 2003 10 assist with the financing of mew premies for the
Assaciation Fubure funds can be utlsad for maintsnance and fulure porchases. The indial
taknce of $821, 727 was an allocation of 80% of the Accurmulated Fund at 31 Decembar
2003

12. Development Funds

Thig fund was establlshedd 12 easisl egqually with imamal and axtemal developinant progacts.
Thea kubal sum of §230.432 was an allocation of 20% of the Accumuietad Fund balance al
a1 December 2002

13 Accounts Payabde and Accruals

Trads Payables 220 882 331956
Crasn Fund Leny (242} 20,170
VAT Payabla 142 80640 108,375
Quizgurcad Servicas 455,142 TR BN
Cther Accruals 124,560 158 548
Other Payatdes 24, 834 4754
Mambars' Dapoct 300,730 -

1,376,268 1,362,920
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14.

15.

18,

Ihvezhmant Ra-Baszursmant Reasres

In accordanca wilh |AS 38 an Mvestmant re-méasrement reserve has beean crestad to
capture unrealized gains/osses on certain evastinends.

Invastmeants which were preniously consider available-for-sale, are now recognise at fair
value through profil and loss in accordanca with IFRS 3,

Conlingent Liablkties

As al 31 Dacamber 20189, thare were thies (3 pending cdamms sgaingt the Grolg:

i. Trade Dispula = the Associalion anticlpstes a successil oulcarme in favowr of
Employers’ Consultatiive Association. The dispute commenced in 21T

ii. The Assoclation has fled its defence wilh the Equal Opportunitles Commission and is
anaiting a responca. This claitg commrancad K 2015 and may condnue for 3 furthar
bwiehv@ (12} months.

liil. Ancther claim is at the preparatory slage and the Assocation |s sssking a counl
sattierneant, This rmatter commenced in 2017,

In fccordance with LAS 37 - Provizsicns, Contingant Liabilisas and Conlingant Assals, no
prevision hag baen made in these financial statements,

Felated Party Tramsactons

Pastias are congidarsd 1o be related if one party has the ability to contrdl the other party or
axerciss algnicanl influsnce oyver e olber party n meking fmancial decisions.

A rumber of transactions are entered into with related parties in the pomal course of
busiress, Thase ramsacthons wars carred out on commercial tenms &l market rates,

Balances and trangaction with related parties and kay managament parsonnel during the
yaar ware as follows:
2019 2018

TT$ T
Kay Managament Compansallon
Short-Term Banafis 689,158 906,194
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17

18,

Capltal Risk Manageivent

Tha Group managas itz capital b ensure that it will be abla §6 continos 28 3 going conoenm,
whitat providing value to it customeans. The Groups overall stratedy remaing unchangsad
froen pravious yeus.

The capital structure of the Group consists of the Building fund, the Devaloptmemt Fund, the
Iryestinard Ra-massurerent Resarve and Ratzitad Earmdngs.

Fair Values

Fair value is the amount for which an assat could be exchanged, or & Nabdity satthed batwesn
knewdedgeabls, willlng parties in an arm's length iransaction.  The axistance of published
prca quotation nan active market is tha bast svidanca of fair valus. Whare market prices
are not avaiable, far values are asliated asing varous valuation feshnipees, including
using recend arm's kength market transactions between Knowledpeabke, wilivg pares, if
avalable, current fal value of another Ananclal Instrurnset that s subetantially the same
and dimeounied cash flow analysis.

Thee [llowirg methods bave besn gosd to astimate the fair valuss of varksgs classas of
financkl assets and (b lles;

L Gurrent assats and Nabiktes

The camying amounts of cument axsets and lisbilities. are 3 reasohable approxmmabon of
the fair values becauge of their ahorl-term natlre,

li. Investmeiris

The fair valuas of myesiments are determined on the busks of makel prices avallable ot
31 Decempar 20149
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Trinldad and Tobago and s Subsidiary

Schadule to the Consolidated Financial Staternents
3t December 2013

1. Adminigtration

Advertlsing and Prometion

Annial Ganeral Meatings and Ciher Mestngs
Arnnal Luncheon and Anniversary Celebrations
Anmatias and Haakh Schaia

Bank Charges

Zanbbean Employers Confaderation
Congullancy Expanie

Expacted Crédil lussay

Foreign Exchange Loes

Fundraising Expeange

Graen Fund Levy

Imsurse

Lagsl and Projassional Fass

Meadical Expanses

Motor Vehicle Expenses

Halional Insuranca

Cfice Expenses

Fenattios and Interest

Frinting, Postage and Stationary

Fublicalon - ECA Newrslatier

raferanca Bockes - Publcations and Pariodicals
Rantal of Equiginent

Salariss and Wages

Stafl Training and Criher Bensdlts

TNy Expenses

Trainng and Programme Expenzes

Wisbsie and Software Expenses

Tolal

2. Establishrment
Diapraciation
Loss on Diaposal of Fived Asaat
Maintenanca
Rental of Offics Freamises
Securnty Experges
Telephong, Intemet and Gable
Linalit b
Total

2019 2018

LA LR
3919 3,740
- 100
- 3 A7T
BY 815 78,525
16,842 22,871
23,067 a0, 150
38,165 101,247
T10. 802 20,502
4152 4. 687
BED 4 851
18589 22,041
15,776 22 805
202020 236,001
535 2,220
15,940 20,748
153,430 187,207
59,197 T4 081
27970 il 123
25512 28,122
- 764
T.TiE E.20T
65,022 GE. 434
2725444 2,845 442
£,800 13,193
17,568 18,926
243 667 356 840
— 35715 — L0458
4,150,765 4,322 497
87180 06,426
1,280 -
118,035 112,502
g8 812 667,735
11,708 9. 664
106 456 115,553
93,886 105,217
952,987 1,107,096
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Scheduls to the Consolidatad Financial Statoments
31 December 2019

201% 2013
AE ] IT$
3. Travel and Entertainmant Expanses
Travel ard Entertainment I 459 30,264
4. Affillation Fess
Carbbwean Employers’ Confederation 13,599 13,599
International Crganisetion of Employsis 53,741 52,810

Total 67.340 66,408
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Trinidad and Tobago and its Subidiary

Schadule to the Consolidated Financial Statemants
21 December 2018

5.

{a}

b}

Business Lavy PayableiTaxatlon Expansa

{LoasyProfit Bafora Tax as por Statemant of
Comprabansive lncome

Add:

Grasn Fund Lewy

25%. Ermteriainmant

Ned FY Loss on Financial Assss classified as FVTPL
Traming Expersss

Losa on Disposal

Fensiti=s and Intarest

Depraciation

Lean

Weaar and Tear Allwanca
Gain on Investment
Training Expense

[ LTE

Loss Ralaf

Chargeabls Incoma{ARcwable Loss)

Frovisen for Tax Current Year
Lass: Quartady Fayments
Curent Year Tax Fayabls/(Refundatde)

Fravious Year {Refundabla)/Liabiity
Praviogs Year Lisbility ndarsisbed
Less: Payrmnls tdode

Buslness Lovy {Rofundabla i Payable

Tax Rafundsbis

Corporation Tax Payable brought Forward
Current Year amolrr Psfundablefi{Payable)
Pafurde Appllsd

Tax Fefundable

2019 2018
ITS p k]
{1,128} 312,045
18,589 22,041
7867 "
- 3,841
- 15,193
1,980 .
27,970 2.161
57.190 96,426
113.596 137,762
(60 424} 60, 761)
{18 385) {5,328}
{3.40%) {19,789
{24, 754) i
_{15463) (294,230}
{112,468) {449.806)
37,500 44,324
{488) 3.901
(3} 52 BE1
3 )
I (51.583)
- 1,298
1436) 5199
197,229 202 431
515 {5.202)
(16.,869) .
180,875 197,229
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Trinidad and Tobago and its Subsidiary

Schedule to the Consolidated Financial Staterments
31 Dacember 2018

B. Buginess Levy PayablewTaxation Expenzs (Continusd}

2019 2018
L 173
() Loss Reliaf
Loos Palisd Brought Forward 2,535,988 2,890,918
Cunant Year Loases (15.462) (354,930)
Loss Raliaf Carriad Forward 2,520,526 2,535,988
Current Yaar Adjustmemis
Provision Curmsnd Year 37,500 {7.1600
Frovizion Previously Understated 3 -
Datermad Tax Adusiment 4,655 218,430
Taxation 42,158 211.210

6.  Adjeabmont

A net adjusimant of $18,222 was made to the financial stalements which represenisd
brought forvard balances for Gresn Fund Lavy of 31323 and Busnsss Lavy of 316,300
This acjustment was dons 1o bring the finandal statarserms in ine with the cument tax
position of the Company as &t 31 Dacember 2014,
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